Improving Teacher Retention and Recruitment in Alaska’s Rural and Remote Schools Logic Model

The Lower Kuskokwim School District (LKSD) is partnering with REL Northwest to implement evidence-based strategies to continuously monitor and improve working conditions toward
increased teacher retention to ensure all students are consistently served by qualified educators.

Expertise and evidence base for teacher retention and recruitment and healthy working conditions | Contextual knowledge of Alaska’s rural and remote schools, cultures, and processes

Committed partnership with executive sponsorship and active district leadership engagement | Builds on existing state initiatives
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